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Purpose 
 
To establish guidance for those members of Nebraska Task Force 1 (NE-TF1) who wish 
to retain their membership status after retiring or separating service from either the 
sponsoring agency (SA) of NE-TF1, or a participating agency (PA). 

Considerations 
 
The members of NE-TF1 are specifically trained to their rostered position. To ensure 
our members maintain the necessary knowledge, skills, and abilities (KSAs), they are 
offered national and local training opportunities related to their position. In addition to 
the training NE-TF1 provides, SAs and PAs provide trainings and certifications to their 
members. Some of these can be required for positions within NE-TF1. It is recognized 
that maintaining certain previously required trainings and certifications is difficult, if the 
member is no longer employed by the PA or SA.  In addition, without PA or SA 
oversight, it can be difficult to ensure the skill proficiency required for these training and 
certification requirements. Additionally, the ability to retain membership in NE-TF1 is 
dependent on positional needs.  

Procedure 
 
It is the responsibility of the individual member to notify the NE-TF1 Program Manager 
or their designee of their impending retirement or separation of service. If that member 
is in good standing with NE-TF1, they will be asked if they would like to retain their 
membership. If they chose not to retain it, the NE-TF1 Member Separation policy (MP 
1000.04) shall be referenced. If the member chooses to retain it, the Program Manager 
(PM) may request SA or PA documentation that the member is in good standing at the 
time of their retirement or separation of service. The PM retains final discretion in the 
approval of membership retainment.  

Pending PM approval, the NE-TF1 Training Coordinator will meet with the member to 
discuss their individual ongoing training and administrative requirements. This will result 
in a training plan for the member. If the member is unable to maintain the level of 
training required in their current position, a position transfer may be discussed, and a 
training plan will be developed for the new position. Transfers are dependent on 
positional needs. 

If all requirements are met, the member will then be asked to update all relevant contact 
information, and asked to sign both an individual Memorandum of Agreement and 
Compensation Agreement.  Once these steps are completed, the member’s status will 
be that of an affiliated civilian.  


